STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golden Gate Avenue, 10th Floor ADDRESSREPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILSTESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations adminigtrative decisions, determinations and regulations concerning the above referenced
work. Thiswork when done on or in the execution of a"Public Works' project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for al public works projects advertised for bids on or after January 1, 2001. Field surveying determinations have
been and will continue to be enforced for all public works projects.

The classfications that perform this work have been published in the Director's Genera Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materias Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.cagov/DLSR/PWD. This information may aso be requested from the Division of Labor
Statigtics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

Cdlifornia Department of Industria Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either viafax number or by mailing your request to
the address indicated above. Requests of this nature should include al of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor ’
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

January 8, 2001
Dear Public Official/Other Interested Party:

Subject: Important Notice to Awarding Bodies and Other Interested Parties Regarding
the Precedential Public Works Decisions of the Director of Industrial Relations

Please be advised that pursuant to Government Code §11425.60, the Department of Industrial
Relations has assembled a current index of precedential public works decisions through
September 30, 2000. Only those coverage determinations listed in the Director’s precedential
index can be specifically relied on by the Department in making future coverage determinations.

An interactive index of Precedential Public Works Decisions with hyperlinks to the individual
determinations is available on the Internet at http:/www.dir.ca.gov/DLSR. The index is sorted
in two ways, one in order of the date the determination was issued and the other in order of the
subject that the determination addresses. The Adobe Acrobat Reader (available at
http://www.adobe.com) is required to view these pages. Awarding bodies and other interested
parties who have difficulty accessing the Internet index or the decisions may continue to obtain
a copy of all precedential decisions by sending a check made payable to the Department of
Industrial Relations in the amount of $31.30 to the address listed below:

Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

Singerely,

Daniel M. Curtin
Chief Deputy Director



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS 7

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2001

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES

REGARDING THE
GENERAL PREVAILING WAGE DETERMINATIONS
FOR THE CRAFTS/CLASSIFICATIONS BELOW THE
MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the
Department of Industrial Relations is responsible for determining the prevailing wage rates
for each worker employed on public works projects of more than $1,000.

The minimum wage in California increased to six dollars and twenty-five cents ($6.25) per
hour effective January 1, 2001. The Director’s Prevailing Wage Determinations may not
be below the minimum wage. Each employer is required to pay this amount for the basic
hourly rate, at minimum, in all cases where the published prevailing wage rate is below the
minimum wage. Any and all employer payments required by these determinations must
also be paid.

If the minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically
increases to the new minimum wage.



STATE OF CALIFORNIA GRAY DAVIS. GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOF\’thSTATISTICS & RESEARCH ADDRE%S E(I)EPIZZ\E)(STO%:

.0. Box
455 Golden Gate Avenue, 8" Floor San Francisco CA 94145-0603

San Francisco, CA 94102

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #SHEET METAL WORKER

Issue Date: April 27, 2001

Expiration date of determination: July 31, 2001** The rate to be paid for work performed after this date has been determined. If work will extend

past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

Effective May 6, 2001, these wage rates supersede the Sheet Metal Worker (HVAC) wage rates issued in General Prevailing Wage Determinations
STB-2001-1, SLO-2001-1 and VEN-2001-1.

Employer Payments Straight Time Overtime Rate
Basic Vacation Training Total Daily Saturday/
Hourly Health and and and/or Hourly Sunday? Holiday
Craft Rate Welfare Pension Holiday Other Hours Rate 1% X 1% X 2X
Sheet Metal Worker (HVAC) $25.90 $3.86 $5.64 - $0.64 8 $36.04 $48.99 $48.99 $61.94

#Indicates an apprenticeable craft. For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice.
(a) Rate applies to the first 4 hours overtime Monday through Friday and the first 8 hours Saturday and Sunday. All other overtime is paid at the Holiday rate.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION
INTERIM DETERMINATION:

Issue Date: May 21, 2001
Craft/Classification: Operating Engineer (Landscape Construction)(pg. 42)
Determination: NC-63-3-75-2001-1

Expiration Date of Determination: June 15, 2001** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates
at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Vacation Training Other Hours Total Daily Saturday® Sunday and
(Journeyman) Hourly and and Payments Hourly Holiday
Rate Welfare Pension Holidayf Rate 11/2X 11/2X 2X
Classification Group®
Area 1° Area 2° Area1” Area 2° Area1® Area2® Area1” Area2® Area1” Area2°

Group | $26.41 2841 520 3.75 3.00 0.60 0.35¢ 8 39.31 41.31 52515 55515 52515 55515 65.72 69.72
Group 1l 22.81 2481 5.20 3.75 3.00 0.60 0.35¢ 8 3571 37.71 47.115 50.115 47.115 50.115 5852 62.52
Group Il 18.20 20.20 520 3.75 3.00 0.60 0.35¢ 8 3110 33.10 40.20 4320 40.20 4320 49.30 53.30

# Indicates an apprenticeable craft. For apprentice rates, please refer to the interim General Prevailing Wage Apprentice Schedule.

& For classifications within each group, see below.

® AREA 1 - Alameda, Butte, Contra Costa, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.

¢ AREA 2 - Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of
counties falling in each area detailed on page 41).

4 Annuity Trust Fund.

¢ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

fIncludes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained
from the Prevailing Wage Unit at (415) 703-4774.

Group 1l
CLASSIFICATIONS Landscape Operayor up to 65 H.P. All eqmpment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group | or Group
111. The following equipment shall be included in Group Il except when used

Group | for finish work so long as its manufacturer's horsepower rating is 65 or less.
Landscape Finish Grade Operator. All finish grade work regardless A-Frame and Winch Truck
of the equipment used, and all equipment with a horsepower Backhoe
rating of more than 65. Forklift (Jobsite)
MDR Welder - Landscape - Operating Engineer's Equipment
Group 111 ggﬁ:graphic Seeder Machine
Landscape Utility Operator ;Eit;)tl)gg-d‘l;red and Track Earthmoving Equipment

Small Rubber-Tired Tractor

Trencher - Under 31 Horsepower Straw Blowers

Trencher - 31 Horsepower up to 65 Horsepower



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION
INTERIM DETERMINATION:

Issue Date: May 21, 2001
Craft/Classification: Operating Engineer (Landscape Construction) (Special Single and Second Shift Rates)
Determination: NC-63-3-75-2001-1

Expiration Date of Determination: June 15, 2001** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates
at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health Vacation Training Other Hours Total Daily Saturday® Sunday and
(Journeyman) Hourly and and Payments Hourly Holiday
Rate Welfare Pension Holidayf Rate 11/2X 11/2X 2X
Classification Group?
Area 1° Area 2° Area1” Area2° Area1” Area2® Area1” Area2® Area1® Area2°

Group | $29.65 3165 520 3.75 3.00 0.60 0.35¢ 8 4255 4455 57375 60.375 57.375 60.375 72.20 76.20
Group Il 25,60 27.60 520 3.75 3.00 0.60 0.35¢ 8 3850 4050 5130 5430 5130 5430 64.10 68.70
Group Il 2042 2242 520 3.75 3.00 0.60 0.35¢ 8 3332 3532 4353 4653 4353 4653 53.74 57.74

# Indicates an apprenticeable craft. For apprentice rates, please refer to the interim General Prevailing Wage Apprentice Schedule.

2 For classifications within each group, see below.

® AREA 1 - Alameda, Butte, Contra Costa, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.

¢ AREA 2 - Del Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, EI Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of
counties falling in each area detailed on page 41).

4 Annuity Trust Fund.

¢ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

fIncludes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained
from the Prevailing Wage Unit at (415) 703-4774.

Group 11
CLASSIFICATIONS Landscape Operator up to 65 H.P. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group | or Group
I1I. The following equipment shall be included in Group Il except when used

Group 1 for finish work so long as its manufacturer's horsepower rating is 65 or less.
Landscape Finish Grade Operator. All finish grade work regardless A-Frame and Winch Truck
of the equipment used, and all equipment with a horsepower Backhoe
rating of more than 65. Forklift (Jobsite)
MDR Welder - Landscape - Operating Engineer's Equipment
Group III :gﬁ;&:graphic Seeder Machine
Rubber-Tired and Track Earthmoving Equipment

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher - Under 31 Horsepower

Skiploader
Straw Blowers
Trencher - 31 Horsepower up to 65 Horsepower



STATE OF CALIFORNIA GRAY DAVIS,

GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:

th P.O. Box 420603
égr? ggL%?QCSag AA\éinl%% 8" Floor San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING THE GENERAL PREVAILING WAGE APPRENTICE DETERMINATION

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE OPERATING ENGINEER

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION, DREDGING, AND LANDSCAPE PROJECTS

SCHEDULE: APP-23-63-1-2001-2
ISSUE DATE: May 21, 2001

JOURNEYMAN DETERMINATION REFERENCE: NC-23-63-1-2001-1, NC-23-63-1-2001-1A, NC-23-63-1-2001-1B, NC-23-63-1-2001-1B1, NC-23-63-1-2001-1C, NC-23-63-1-2001-1D, NC-23-63-1-2001-1D1,

NC-63-3-12-2001-1, NC-63-3-75-2001-1.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

NOTE: AN APPRENTICE’S HOURLY RATE IS A PERCENTAGE OF THE GROUP IV JOURNEYMAN’S HOURLY RATE SUCH AS IS FOUND ON PAGE 39 OF THE GENERAL PREVAILING WAGE
DETERMINATIONS; THE EMPLOYER PAYMENTS MAY VARY. THE CURRENT HOURLY WAGE AND EMPLOYER PAYMENTS SHALL BE PAID IN ACCORDANCE WITH THE PROVISIONS OF THE

CALIFORNIA LABOR CODE, PART 7, CHAPTER 1, ARTICLE 23, 81770, §1773 AND §1773.1.

CLASSIFICATION PERIODIC WAGE PERCENTAGE PROGRESSIONS” EMPLOYER PAYMENTS
HEALTH& VACATION/
15T 2NP 3RD 4™ WELFARE PENSION HOLIDAY

DREDGER OPERATING
ENGINEERP & 60% 65% 70% 85% FULL c c

LANDSCAPE OPERATING
ENGINEER® 60% 65% 70% 85% FULL C C

OPERATING ENGINEER 60% 65% 70% 85% FULL c c
(HEAVY AND HIGHWAY WORK,
BUILDING CONSTRUCTION)P &E

PILE DRIVER (OPERATING 60% 65% 70% 85% FULL Cc C
ENGINEER-HEAVY AND HIGHWAY WORK,
BUILDING CONSTRUCTION)F

STEEL ERECTOR AND FABRICATOR
(OPERATING ENGINEER-HEAVY AND HIGHWAY
WORK, BUILDING CONSTRUCTION)F 60% 65% 70% 85% FULL C C

TUNNEL (OPERATING
ENGINEER)® 60% 65% 70% 85% FULL Cc Cc

TRAINING
& OTHER®

Cc

ATHE STEPS (PERIODS) ARE IN INCREMENTS OF 1000 HOURS.

BANNUITY TRUST FUND.

°TO OBTAIN EMPLOYER PAYMENT INFORMATION, CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS AT (415) 703-4934.
PCHECK GENERAL DETERMINATION TO OBTAIN APPLICABLE COUNTIES.

EPERCENTAGES ARE BASED ON THE OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) GROUP 4 AREA 1 WAGE RATES. FOR AREA 2 WAGE RATE ADD $2.00 AFTER APPLYING

PERCENTAGES TO AREA 1 WAGE RATE.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS :

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

May 21, 2001

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CORRECTIONS TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT/CLASSIFICATIONS: Electrician: Inside Wireman and Cable Splicer
DETERMINATIONS: NAP-2001-1 and SOL-2001-1
LOCALITIES: All localities within Napa and Solano Counties

The prevailing wage rate issued on the above determinations is no longer in effect as of March 4, 2001. Effective
for projects advertised for bids on or after March 4, 2001, the following wage rates will apply and will have an
expiration date of May 31, 2001(**).

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation  Training Total
Hourly And And And/or Hourly Sunday/
Craft Rate Welfare _ Pension®  Holiday Other Hours  Rate Daily Saturday  Holiday
#Electrician:
Inside Wireman %$20.10  $3.49  $4.50 - $1.13 8 $39.09 ‘$54.08  °$54.08  $69.07
Cable Splicer %$32.74  $3.49  $4.50 - $1.13 8 $42.84 ‘$50.70  °$59.70  $76.56

#Indicates an apprenticeable craft. For apprentice rates, please refer to the other side of this notice.

#Includes amount withheld for Dues Check Off.

® In addition, an amount equal to 3% of the hourly rate is added to the total hourly rate, daily and overtime hourly
rates for the National Employees Benefit Board.

¢ Rate applies to the first 2 daily overtime hours and to the first 10 hours worked on Saturday. All other time is paid
at the Sunday and Holiday overtime hourly rate..

. These corrections apply to projects advertised for bids on or after March 4, 2001.



STATE OF CALIFORNIA

GRAY DAVIS,

GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH

455 Golden Gate Avenue, 8" Floor
San Francisco, CA 94102

May 21, 2001

Locality: All localities within Napa and Solano Counties

IMPORTANT NOTICE TO AWARDING BODIES

AND ALL INTERESTED PARTIES
REGARDING CORRECTIONS IN
THE GENERAL PREVAILING WAGE APPRENTICE DETERMINATION

ADDRESS REPLY TO:

P.O. Box 420603

San Francisco CA 94142-0603

APPRENTICE SCHEDULE FOR THE CRAFT OF ELECTRICIAN: INSIDE WIREMAN

Journeyman Determination Reference: Please refer to the correction notice on the other side of this notice.

These rates supersede the Electrician apprentice rates issued in the following General Prevailing Wage Apprentice Schedules:
NAP-2001-1, and SOL-2001-1.

PERIODIC WAGE PERCENTAGE PROGRESSIONS

EMPLOYER PAYMENTS

1% 2" 3¢ 4" 5" 6" 7" g" 9" 10" | Health/ Vacation
Classification | Period | Period | Period | Period | Period | Period | Period | Period | Period | Period | Welfare | Pension | Holiday | Training
Inside D
Wireman A45% | A48% | A51% | A54% | A58% | A60% | A65% | A79% | A86% | A 93% Full B None C

A) The duration per period is 6 months.

B) First two steps, no pension fund contribution — only NEBF. The remaining steps receive both Pension and NEBF.

C) First two steps, no emplo

y

er payments. The remaining steps receive full amount.

D) Effective June 1, 2001, 8" Period will be 70%.

e These corrections apply to projects advertised for bids on or after March 4, 2001.




GRAY DAVIS, GOVERNOR

STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH

455 Golden Gate Avenue, 8" Floor
San Francisco, CA 94102

ADDRESS REPLY TO:
P.O. Box 420603
San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE APPRENTICE DETERMINATION

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE SHEET METAL WORKER

Locality: All localities within Santa Barbara, San Luis Obispo and Ventura Counties

Issue Date: April 27, 2001
Journeyman Determination Reference: Please refer to the interim prevailing wage determination on the other side of this notice.

These rates supersede the Sheet Metal Worker apprentice rates issued in the following General Prevailing Wage Apprentice Schedules: STB-
2001-1, SLO-2001-1 and VEN-2001-1.

PERIODIC WAGE PERCENTAGE PROGRESSIONS EMPLOYER PAYMENTS

Health
1% 2 3™ 4" 5" 6" 7" g™ & Vacation
Classification Period | Period | Period | Period | Period | Period | Period | Period | Welfare | Pension Holiday | Training
Sheet Metal Worker (HVAC) | A40% | A45% | A50% | A55% | A6B0% | A65% | A70% | A75% Full B None Full

A) The duration per period is 6 months.
B) To obtain information on employer payments, contact the Division of Apprenticeship Standards at (415) 703-4941.




STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

April 27, 2001

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CORRECTIONS TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT/CLASSIFICATIONS: Field Surveyor — Chief of Party, Instrumentman, and Chainman/Rodman
DETERMINATIONS: IMP-2001-1, INY-2001-1, KER-2001-1, KIN-2001-1, LOS-2001-1,

MON-2001-1, ORA-2001-1, RIV-2001-1, SBR-2001-1, SDI-2001-1, SLO-2001-1, STB-2001-1, and VEN-2001-1
LOCALITIES: Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura

Please be advised that two versions of the above referenced determinations were mailed. The State Printer mailed
one version and the Division of Labor Statistics and Research (DLSR) mailed another version. The version mailed
by the State Printer shows the incorrect issue date (2/22/2000), expiration date (9/30/2000**), and wage rates for the
above referenced craft and classifications. The correct version, which was mailed by the DLSR, shows 2/22/2001 as
the issue date and 9/30/2001* as the expiration date. The following prevailing wage rates were in effect on
10/1/2000, and are reflected in the correct version of the prevailing wage determinations issued on 2/22/2001. Please
discard the incorrect version of the determinations you received from the State Printer.

Employer Payments Straight-Time Overtime Hourly Rate

Basic Health Vacation  Training Total
Hourly And And And/or Hourly Sunday/
Craft Rate Welfare  Pension Holiday Other Hours  Rate Daily Saturday  Holiday

Field Surveyor:

Chief of Party %$31.11  $4.05  $3.75 b $0.70 8 $39.61 ‘$54.665 U$69.72  °$99.83
Instrumentman %$28.76  $4.05  $3.75 b $0.70 8 $37.26 ‘s51.14  Y$65.02  °$92.78
Chainman/Rodman  %$28.18  $4.05  $3.75 b $0.70 8 $36.68 °$50.27  Y$63.86  °$91.04

(a) Includes an amount for supplemental dues.

(b) Employee receives an amount equal to 2% of the preceding year’s straight-time hourly earnings after one year of continuous service
for the employer; an amount equal to 4% of the preceding year’s straight-time hourly earnings is paid after 2 years of continuous
service; an amount equal to 6% of the preceding year’s straight-time hourly earnings is paid after 10 years of continuous service.
When an employee is terminated prior to having 1 year of service, 2% of his accumulated straight-time earnings shall be paid.
Workers receive 8 paid holidays per year.

(c) Rate applies to the first 4 daily overtime hours and to the first 12 hours worked on Saturday. All other time is paid at the Saturday
overtime hourly rate. Rate does not include vacation/holiday payment. Please see footnote for vacation/holiday payment.

(d) Rate does not include vacation/holiday payment. Please see footnote for vacation/holiday payment.

(e) Rate applies to work on Holidays only. Sundays are paid at the Saturday overtime hourly rate. Rate does not include vacation/holiday
payment. Please see footnote for vacation/holiday payment.

Note: To obtain copies of the current and correct version of the prevailing wage determinations for the above
referenced craft and classifications, please contact the Prevailing Wage Unit at the address above, or call
(415) 703-4774. The current general prevailing wage determinations are also available on the Internet at
http://www.dir.ca.gov/DLSR/PWD.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #PLUMBER:
(Industrial and General Pipefitter, Plumber, Pipefitter,
Sewer and Storm Drain Pipelayer, Sewer and Storm Drain Pipe Tradesman)

Dear Public Official/Other Interested Parties:

The Department of Industrial Relations has determined that the collective bargaining agreement between Southern California PipeTrades
District Council No. 16 and Associated General Contractors, Inc., (Industrial and General Pipefitting Agreement: Our Ref: 204-X-4) is no
longer prevailing. This collective bargaining agreement was the basis for the determinations IMP-2001-1, LOS-2001-1, ORA-2001-1, RIV-
2001-1, SBR-2001-1, SDI-2001-1, SLO-2001-1, STB-2001-1, and VEN-2001-1. These determinations may continue to be used on public
works projects for which the notice to bidders has been or will be published before July 1, 2001.

Effective for projects advertised on or after July 1, 2001, the Industrial General and Pipefitter classification is now covered under the collective
bargaining agreement with California Plumbing and Mechanical Contractors Association (CPMCA) and the Southern California Pipe
Trades District Council 16 (Our ref: 204-X-6).

ISSUE DATE: June 21, 2001

LOCALITIES: Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties.
EXPIRATION DATE: June 30, 2002** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation  Training Total
Hourly And And And/or Hourly Sunday/
Craft Rate Welfare  Pension Holiday Other Hours  Rate Daily Saturday  Holiday
PLUMBER:
Industrial and
General Pipefitter,
Plumber, Pipefitter ~ 2$29.31 $3.77 $5.20° c $0.43 8 $38.71 $53.095 9$53.0905  $65.99
Sewer and Storm
Pipelayer %$19.91 $3.77 $5.04° c $0.33 8 $29.05 $38.375 °$38.375  $47.38
Sewer and Storm
Pipe Tradesman %$10.94  $3.77 $0.25 - $0.06 8 $15.02 $20.22 °$20.22 $25.42
PLUMBER (2"° SHIFT):
Industrial and
General Pipefitter,
Plumber, Pipefitter ~ 2$33.26 $3.77 $5.20° c $0.43 8 $42.66 $59.02 $59.02 $73.89
Sewer and Storm
Pipelayer $22.58 $3.77 $5.04° c $0.33 8 $31.72 $42.74 °$42.74 $52.72
Sewer and Storm
Pipe Tradesman %$12.58  $3.77 $0.25 - $0.06 8 $16.66 $22.68 $22.68 $28.70

# Indicates an apprenticeable craft. For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice

(@) Includes an amount for administrative dues.

(b) Includes an amount for National Pension and Retiree’s X-mas Fund.

(c) Included in the straight-time hourly rate.

(d) Rate applies to the first 2 daily overtime hours and first 10 hours on Saturday; all other time is paid at the Sunday/Holiday overtime hourly
rate.

(e) Saturday in the same workweek may be worked at straight time if job is shut down during the normal workweek due to inclement weather.

. These changes apply to projects advertised for bids on or after July 1, 2001.



STATE OF CALIFORNIA GRAY DAVIS,  GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH )

455 Golden Gate Avenue, 8" Floor ADDRESS REPLY TO:

San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE APPRENTICE SCHEDULE

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE INDUSTRIAL AND GENERAL PIPEFITTER, PLUMBER, PIPEFITTER

Issue Date: June 21, 2001
Locality: All localities within Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties.

Journeyman Determination Reference: Please refer to the interim prevailing wage determination on the other side of this notice issued on June 21, 2001.

PERIODIC WAGE PERCENTAGE PROGRESSIONS EMPLOYER PAYMENTS
CLASSIFICATION 1st® 2nd® 3rd® 4th?® 5th?® Health & | Pension | Vacation| Training
Period Period Period Period Period Welfare Holiday
PLUMBER:
Industrial and General
Pipefitter,
Plumber, Pipefitter 42.37% 52.54% 60.76% | 70.59% 80.31% Full b [ d
PLUMBER (2"° SHIFT):
Industrial and General
Pipefitter,
Plumber, Pipefitter 42.48% 52.59% 60.79% | 70.63% 80.37% Full b [ d

(&) The duration per period is one year. To obtain the hourly wage, contact the Division of Apprenticeship Standards.

(b) In addition to pension, includes amount for X-mas fund. To obtain amounts, contact the Division of Apprenticeship Standards at (213) 576-7750.
(c) Vacation is included in the Basic Hourly Rate.

(d) To obtain information on employer payments, contact the Division of Apprenticeship Standards at (213) 576-7750.



STATE OF CALIFORNIA GRAY DAVIS GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOF\’thSTATISTICS & RESEARCH ADDRE%S E(I)EPIATZ\E)G-SFO%: “
.0. Box ;
455 Golden Gate Avenue, 8" Floor San Erancisco CA 94142-0603

San Francisco, CA 94102

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #ELECTRICIAN

Locality: All localities within Orange County

Issue Date: June 21, 2001

Expiration date of determination: September 2, 2001** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

Effective July 1, 2001, these wage rates supersede the Transportation Systems Electrician, Transportation Systems Electrician (Cable Splicing,
Welding or Fiber Optic Splicing) and Transportation Systems Technician wage rates issued in General Prevailing Wage Determination ORA-2001-1.

Employer Payments Straight Time Overtime Rate

Basic Vacation Training Total Daily Sunday/

Hourly  Health and and and/or Hourly Saturday® Holiday
Craft Rate Welfare  Pension®  Holiday” Other Hours Rate 1% X 1% X 2X
Transportation Systems $29.85 $3.30 $4.20 - $0.35 8 $38.60 $53.975  $53.975 $69.35
Electrician
Transportation Systems $31.22 $3.30 $4.20 - $0.35 8 $40.01 $56.09 $56.09 $72.17
Electrician (Cable Splicing,
Welding or Fiber Optic
Splicing)
Transportation Systems $20.90 $3.30 $2.94 - $0.35 8 $28.12 $38.885  $38.885 $49.65
Technician

#Indicates an apprenticeable craft. For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice.

(a) In addition, an amount equal to 3% of the hourly rate is added to daily and overtime hourly rates for the National Employees Benefit Board.

(b) Included in the basic hourly rate.

(c) Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday; all other time is paid at the Sunday and Holiday overtime rate.



STATE OF CALIFORNIA GRAY DAVIS GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOF\’thSTATISTICS & RESEARCH ADDRE%S E(I)EPIATZ\E)G-SFO%:
.0. Box ;
455 Golden Gate Avenue, 8" Floor San Erancisco A 94149-0603

San Francisco, CA 94102

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #ELECTRICIAN — 2"¢ Shift

Locality: All localities within Orange County

Issue Date: June 21, 2001

Expiration date of determination: September 2, 2001** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

These rates become effective July 1, 2001.

Employer Payments Straight Time Overtime Rate

Basic Vacation Training Total Daily Sunday/

Hourly  Health and and and/or Hourly Saturday® Holiday
Craft Rate Welfare  Pension®  Holiday” Other Hours Rate 1% X 1% X 2X
Transportation Systems $35.02 $3.30 $4.20 - $0.35 8 $43.92 $61.955  $61.955 $79.99
Electrician
Transportation Systems $36.63 $3.30 $4.20 - $0.35 8 $45.58 $64.445  $64.445 $83.31
Electrician (Cable Splicing,
Welding or Fiber Optic
Splicing)
Transportation Systems $24.51 $3.30 $2.94 - $0.35 8 $31.835 $44.46 $44.46 $57.08
Technician

#Indicates an apprenticeable craft. For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice.

(a) In addition, an amount equal to 3% of the hourly rate is added to daily and overtime hourly rates for the National Employees Benefit Board.

(b) Included in the basic hourly rate.

(c) Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday; all other time is paid at the Sunday and Holiday overtime rate.



STATE OF CALIFORNIA GRAY DAVIS GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOF\’thSTATISTICS & RESEARCH ADDRE%S E(I)EPIATZ\E)G-SFO%:
.0. Box ;
455 Golden Gate Avenue, 8" Floor San Erancisco A 94149-0603

San Francisco, CA 94102

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #ELECTRICIAN — 3" Shift

Locality: All localities within Orange County

Issue Date: June 21, 2001

Expiration date of determination: September 2, 2001** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

These rates become effective July 1, 2001.

Employer Payments Straight Time Overtime Rate

Basic Vacation Training Total Daily Sunday/

Hourly  Health and and and/or Hourly Saturday® Holiday
Craft Rate Welfare  Pension®  Holiday” Other Hours Rate 1% X 1% X 2X
Transportation Systems $39.22 $3.30 $4.20 - $0.35 8 $48.25 $68.45 $68.45 $88.65
Electrician
Transportation Systems $41.02 $3.30 $4.20 - $0.35 8 $50.10 $71.225  $71.225 $92.35
Electrician (Cable Splicing,
Welding or Fiber Optic
Splicing)
Transportation Systems $27.45 $3.30 $2.94 - $0.35 8 $34.86 $48.995  $48.995 $63.13
Technician

#Indicates an apprenticeable craft. For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice.

(a) In addition, an amount equal to 3% of the hourly rate is added to daily and overtime hourly rates for the National Employees Benefit Board.

(b) Included in the basic hourly rate.

(c) Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday; all other time is paid at the Sunday and Holiday overtime rate.



STATE OF CALIFORNIA GRAY DAVIS,

GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH
455 Golden Gate Avenue, 8" Floor

San Francisco, CA 94102

ADDRESS REPLY TO:
P.O. Box 420603
San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE APPRENTICE DETERMINATION

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE ELECTRICIAN

Locality: All localities within Orange County

Issue Date: June 21, 2001
Journeyman Determination Reference: Please refer to the interim prevailing wage determinations issued on June 21, 2001.

These rates are effective July 1, 2001.

PERIODIC WAGE PERCENTAGE PROGRESSIONS

EMPLOYER PAYMENTS

Health
1% 2" 3" 4" 5" 6" 7" 8" & Vacation
Classification Period | Period | Period | Period | Period | Period | Period | Period | Welfare | Pension | Holiday | Training
Transportation Systems
Electrician (All Shifts) A40% | A45% | AS50% | A55% | A60% | A65% | A75% | A85% Full B C Full

A) The duration per period is 6 months.

B) To obtain information on employer payments, contact the Division of Apprenticeship Standards at (415) 703-4941.

C) Included in basic hourly rate.




STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO.

455 Golden Gate Avenue, 8" Floor '
P.O. Box 420603

San Francisco, CA 94102
San Francisco CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #IRON WORKER

Issue Date: June 21, 2001
Expiration Date of Determination: June 30, 2002** The rate to be paid for work performed after this date has been determined. If work will extend past

this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific
rates at (415) 703-4774.

Localities: All localities within the State of California

These wage rates supersede the Iron Worker and Fence Erector wage rates issued in General Prevailing Wage Determination C-20-X-1-2000-2 (Page 2).

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday
Hourly and and Other Hourly and
Craft Rate Welfare Pension Holiday  Training Payments Hours Rate ¢ Daily ¢ Saturday Holiday
Iron Worker (Ornamental,
Reinforcing, Structural) $26.08 $4.29 $3.59 4 $3.275 $0.42 ®$3.00 8 $40.655 $53.695 $53.695 $66.735
Fence Erector $25.19 $4.29 $3.59 4$3.275 $0.42 ®$3.00 8 $39.765  $52.36 $52.36 $64.955

#Indicates an apprenticeable craft. For apprentice rates, please refer to Schedule APP-20-X-1-2000-2 in the General Prevailing Wage Apprentice Schedules.

(@) Includes Supplemental Dues.

(b) Annuity Trust Fund.
(c) Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is paid at the Sunday/Holiday rate.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH
455 Golden Gate Avenue, 8" Floor

ADDRESS REPLY TO:
P.O. Box 420603
San Francisco CA 94142-0603

San Francisco, CA 94102

IMPORTANT NOTICE TO AWARDING BODIES

AND ALL INTERESTED PARTIES

REGARDING THE GENERAL PREVAILING WAGE APPRENTICE DETERMINATION

APPRENTICE SCHEDULE FOR THE CRAFT OF IRON WORKER

Issue Date: June 21, 2001
Locality: All localities within State of California
Journeyman Determination Reference: Please refer to the Interim Determination issued on June 21, 2001.

These rates supersede the Iron Worker apprentice rates issued in the following General Prevailing Wage Apprentice Schedule:

APP-20-X-1-2000-2.

PERIODIC WAGE PERCENTAGE PROGRESSIONS

EMPLOYER PAYMENTS

Health/ Vacation | Training/
Classification 1% Period | 2™ Period | 3" Period | 4" Period | 5" Period | Welfare | Pension | Holiday | Other B
I[ron Worker
(Ornamental, D D D C C C C
Reinforcing, Structural) A 50% A 55% A 60% A 80% A 90%
D D D C C C C
Fence Erector A 50% A 55% A 60% A 80% A 90%

A) The duration per period is 6 months.

B) Includes an amount for Annuity Trust Fund.

C) To obtain information on employer payments, please contact the Division of Apprenticeship Standards at (510) 622-3259 or (213) 576-7750.

D) Effective July 1, 2002, 1% Period will be 55%, 2™ Period will be 60%, and 3" Period will be 65%.

* This interim applies to projects advertised for bids on or after July 1, 2001.




STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH }
455 Golden Gate Avenue, 8" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

June 21, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING THE MODIFICATION OF PREDETERMINED INCREASES
TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Party:

The following are modifications of predetermined increases for the craft(s) or classification(s) listed
below:

» Craft: Plaster Tender and Plaster Clean-Up Laborer
Determination: IMP-2001-1, INY-2001-1, KER-2001-1, LOS-2001-1, MON-2001-1, ORA-2001-
1, RIV-2001-1, SBR-2001-1, SDI-2001-1, SLO-2001-1, VEN-2001-1
Locality: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties.

The August 1, 2001 predetermined increase of $1.36 has been reduced to $1.22.

Effective August 1, 2001: $1.22 to Basic Hourly Rate



